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   File: GBC 

 

 

STAFF  ETHICS  

 

All District employees serve as role models to students and, as such, are expected to model 

positive, healthy human behavior and relationships that are emotionally, physically and 

intellectually safe. Such safe and healthy relationships are to be evidenced by Staff through 

appropriate boundaries in their relationships with students on and off District property, 

appropriate usage of technology, and respectful interactions with others. 

 

For purposes of this policy, Staff includes any District employee, including administrators, 

certified staff, and support staff.  Staff have a responsibility to maintain an atmosphere conducive 

to learning, modeling self-control, understanding, respect and cooperation.  

 

Staff should be professional at all times in their relationships with other staff members, students, 

and student guardians. For purposes of this policy, professionalism means the display of respect 

and work ethic, within our job roles and throughout our work hours, to teach, model and 

encourage honesty, productivity, the honoring of confidentiality, and the acceptance of 

differences.    

 

Staff have an ethical responsibility to model appropriate dress, manners, and behavior on school 

property and while performing school duties.   

 

Staff are responsible for maintaining student discipline and shall be treated with respect by 

students at all times. At school or school-related activities, students will not address Staff on a 

first-name basis.   

 

Although it is desirable that Staff have a sincere interest in students as individuals, partiality and 

impropriety are to be avoided.  Inappropriate involvement with individual students should be 

avoided regardless of whether or not the student may have “consented” to such conduct.  Such 

conduct is not compatible with professional ethics.  

 

Staff shall use good judgment in their relationships with students, both inside and outside of the 

school environment.   

 

Unethical behavior can be reported by visiting the Lighthouse Services website at 

http://www.lighthouse-services.com/sw2 or by calling Lighthouse Services at 877-472-2110. 

 

Any staff member who engages in prohibited conduct under this policy may be subject to 

discipline, up to and including termination of employment, subject to all applicable due process 

rights.  
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