
 LIBRARY MEDIA TEACHER  
 

General
Supervised by the principal, the Library Media Teacher provides leadership through the school library media 
center in the forming of cooperative partnerships on staff.  The purpose of the cooperative partnership is to 
develop and implement resource-based learning experiences and units of study which will ensure the 
integration of information skills and/or literature into the curriculum. 
 
Essential Responsibilities 
1. Provide leadership in the development and implementation of a Cooperative Program Planning and 

Teaching Partnership approach in the school as the basis for integrating information skills, literature, and 
library media center use with the curriculum; 

2. Provide leadership in the development and implementation of a school-based information skills plan; 
3. Direct the school library media center staff, services and programs in order to contribute to the stated 

educational goals of the school; 
4. Organize and supervise procedures for the acquisition, organization and circulation of learning resources 

through efficient and systematic technical and clinical support services; 
5. Review, evaluate and select learning resources, including instructional media, appropriate to student 

interests and curricular needs; 
6. Serve on District book and media evaluation committees, curriculum committees and textbook evaluation 

committees; 
7. Coordinates the end of year inventory and is responsible for year end reports or other reports as 

requested; 
8. Keep informed of the latest trends and developments in library media programs and services by attending 

workshops and conferences; actively participate in professional organizations; and 
9. Perform other duties as assigned by the principal. 
 
Qualifications
1. California Teaching Credential; 
2. Library Media Teacher Credential; or 
3. Enrollment in a state approved Library Media Teacher Credential Program with the following courses 

towards the Library Media Teacher Credential:   
4. Programs and Administration. 
 
Other
Vehicle for school business use and a California Driver's License. 
 
PHYSICAL DEMANDS:  The physical demands described here are representative of those that must be met by 
an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be 
made to enable individuals with disabilities to perform the essential functions. 
 
While performing the duties of this job, the employee is regularly required to stand, walk, sit, and talk or hear.  
The employee is occasionally required to reach with hands and arms.  The employee must frequently lift and/or 
move up to 10 pounds such as boxes of books and teaching material.  Specific vision abilities required by this 
job include close vision, distance vision, peripheral vision, and the ability to adjust focus, the ability to hear 
conversations in quiet and noisy environments and the ability to speak clearly in order to exchange information 
and make presentations.  The employee will frequently interact with the public and other staff and occasionally 
work extended hours.  Some driving is necessary. 
 
WORK ENVIRONMENT:  The work environment characteristics described here are representative of those an 
employee encounters while performing the essential functions of this job.  Reasonable accommodations may be 
made to enable individuals with disabilities to perform the essential functions. 
 
The noise level in the work environment is usually quiet to moderate.  Work is performed  mostly indoors with 
some outdoor work.  The employee is required to interact occasionally with dissatisfied or abusive individuals.  
The employee is directly responsible for the safety, well-being and work output of students. 
 
The information contained in this job description is for compliance with the Americans with Disabilities Act and is 
not an exhaustive list of the duties performed for this position.  Additional duties are performed by the individuals 
currently holding this position and additional duties may be assigned.  
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