
 

 

 

1. PURPOSE 

 

To establish guidelines for support employee probationary period.  

 

2. POLICY 

 

            Initial Evaluation 

 

A. All newly hired employees will be evaluated initially at the end of a one year 

probationary period.  During this period, the employee may be terminated without right 

of appeal. 

 

B.  If an employee is rated unsatisfactory in one or more areas during the initial evaluation, 

the probationary period may be extended for an additional three months upon 

recommendation of the evaluator. If a second probationary period is granted by the 

superintendent and the evaluation is considered unsatisfactory at the end of this period, 

the employee shall be recommended for termination. The employee does not have the 

right of appeal during this process. 
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