
 

 

 

 

 

Board Briefs are a quick summary of agenda items from the meetings of the Board of Trustees.  It is not intended to be a 

transcript or minutes, but a next-day fingertip reference to the actions of the Board.  Each item title links to the agenda 

online where you can find the presentations and documents attached to each item. 

*The links to Agenda Online do not open correctly in Chrome.  Explorer, Safari, and Firefox work. 

 
Item 14.1: Report, Discussion and Possible Action to Approve the Tentative Agreement with the 
California School Employees' Association and Public Hearing on the Long-Term Financial Impact of 
the Tentative Agreement for Classified Bargaining Unit Employees as Required by AB 1200 
 

 
Overview: The California School Employees' Association and the District have reached a Tentative Agreement.  After 

receiving input resulting from the Public Hearing, the Board of Trustees will have the opportunity to ratify the Tentative 
Agreement, making it a legal agreement under laws related to the collective bargaining process.  

 
 
Outcome: A public hearing was held and the Tentative Agreement with CSEA was unanimously approved by Trustees. 

 

 
Item 14.2: Report, Discussion, Second Public Hearing and Possible Action to Approve Resolution No. 
2014-15.08 -- Sufficiency of TK-12 Textbooks/Instructional Materials and Availability of Laboratory 
Science Equipment  
 
 

Overview: That the second Public Hearing, the Board of Trustees will approve Resolution 2014-15.08, which certifies the 

sufficiency of TK-12 textbooks and instructional materials and availability of science laboratory equipment for science 
courses in Grades 9-12 for the 2014-15 school year.  
 
The Board will hold a second Public Hearing on the sufficiency of textbooks and instructional materials and the availability 
of 9-12 laboratory science equipment.  The first Public Hearing was held on October 28, 2014.  The Board will consider 
approving certification of compliance for TK-12 textbooks and instructional materials and availability of 9-12 science 
laboratory equipment for the 2014-15 school year per Education Code 60119 (Williams Case).    
 
The Board will also receive an update on the Secondary Mathematics Instructional Materials/Textbooks and Pilot process 
in response to questions shared at the October 28, 2014 Board of Education meeting. 
 

 
Outcome:  Trustees heard from principals at both comprehensive high schools and our secondary instructional coaches. 

Trustees and District administration asked that parents report any concerns about textbooks or curricular materials directly 
to their student’s teacher or principal so they can be remedied at the school site. Trustees approved Resolution 2014-
15.08 with a vote of 4 to 1.   
 

 

 
Item 14.3 Report and Discussion on the District Counseling Master Plan 

 
 

Overview: The Board of Trustees is requested to receive a presentation on the District Counseling Master Plan. Staff will 

present information about Pleasanton Unified School District's Counseling Master Plan. The plan adds College and Career 
Readiness preparation to PUSD's Counseling Program at all levels.  Information about Naviance, a College and Career 
Readiness communication resource used by PUSD's high schools, will also be highlighted.  
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Outcome:  This item was for discussion only; no action was taken. Counselors from several schools presented the 

information and responded to questions.  
 

 

 
Item 14.4 Report and Discussion on the 2015-16 Senior Experience Pilot Proposal 

 
 
Overview: The Board of Trustees is requested to receive information on the 2015-16 Senior Experience Pilot 

Proposal.  The Pleasanton Unified School District has high standards of excellence and expectation, which all students 
must meet in order to graduate.  Because of our high standards, a number of students enter their senior year with a 
surplus of credits.  Board policy requires all students to enroll in 6 classes.  This policy limits some opportunities for eligible 
students who may want to enhance their college and career readiness preparation experience by participating in off 
campus learning opportunities.    
 
During the 2015-16 school year, we are proposing to pilot an OPTION for eligible seniors attending Amador Valley and 
Foothill High Schools to enroll in a 5 day period.  The Senior Experience pilot proposal promotes the belief that all students 
can gain valuable life experience by participating in volunteer work, having a job, accessing ROP, and/or enrolling in 
college courses.  The purpose of this pilot proposal is to request a waiver, during the 2015-16 school year, of existing 
District Policy AR 6146.1 for eligible students participating in the Senior Experience.  
 

 
Outcome:  This item was for discussion only; no action was taken. 

 

 

 
Item 14.5: Report, Discussion, and Possible Action to Approve the Details of the Instructional 
Calendars (e.g. placement of minimum days, staff development days, teacher work days, 
parent/teacher conference days, etc.) for the Previously Approved Modified Calendar Beginning in 
2015-16.  

 
 

Overview:  It is recommended that the Board of Trustees approve the details of the instructional calendars (e.g. placement 

of minimum days, staff development days, teacher work days, parent/teacher conference days, etc.) for the previously 
approved modified calendar beginning in 2015-16.  
 
At the June 17, 2014, Board meeting, the Board approved the modified lite calendar option. At this meeting, the Board also 
requested that staff work with our bargaining units to create a transition between the 2015-16 and 2016-17 calendar years 
of the modified lite calendar by eliminating the week-long break in October during the first year of implementation.  
 
Following Board direction, staff has eliminated the week break in October for the 2015-16 calendar in order to provide a 
later start date in the first year of implementation.  This results in a start date for students of August 11th for the 2015-16 
school year, with eight weeks of summer vacation, and a start date for students of August 9th for the 2016-17 school year, 
with ten weeks of summer vacation as we have had in the past.  
 
The instructional calendars for 2015-16 and 2016-17 brought to the Board for approval tonight provide the calendar details 
for the approved modified lite option.  These details include placement of minimum days, staff development days, 
conference days and teacher workdays.  
 

 
Outcome: The instructional calendar was approved by a 4-1 vote. 

 

 

 
Item 14.6: Report, Discussion and Possible Action to Approve Compensation Increase for Non-
Represented Contracted Employees  

 
 
Overview: The Board authorizes the Superintendent to increase compensation for non represented contracted 

employees, the Assistant Superintendents Odie Douglas and Bill Faraghan, Deputy Superintendent Luz Cazares, and the 
Superintendent comparable to that of all employees, inclusive of CSEA and APT Bargaining units and all other managers.  



 
The District has previously reached Tentative Agreements with both the teachers (APT) and classified (CSEA) bargaining 
units for the 2014-15 school year. For each of the bargaining units, the agreement included increases to the bargaining 
unit of 2% ongoing dollars. At the September 9th Board Meeting, the Board also updated the management salary schedule 
reflecting a 2% ongoing increase in compensation. This item provides for a comparable ongoing funding increase of 2% for 
non-represented contracted employees. 
 

 
Outcome: The compensation increases for non-represented contracted employees was approved by a 3-2 vote. 

 

 

 


