
Job Description
Kings Canyon Unified School District

                                      Instructional Coach

Purpose Statement
The job of Instructional Coach was established for the purpose of supporting the District’s Instructional Action
Plan (IAP) by coordinating staff development, facilitating onsite professional development, serving as a member
of the district and school site leadership teams, providing model lessons for teachers, assisting teachers in
selecting resources to meet the needs of the students, monitoring and supporting instructional practices and
student progress.

This job is under the direction of the Assistant Superintendent of Curriculum and Instruction.

Essential Functions
● Works closely with the Curriculum and Instruction Coordinators and school site Principal in planning,

implementing, and supporting the District and school site’s mission and vision for the purpose of creating
a culture that supports academic achievement for all students

● Assists the school’s leadership team in monitoring the implementation of actions and strategies included

in the Single Plan for Student Achievement (SPSA) for the purpose of assisting the school in meeting the

identified goals

● Monitors the delivery of instruction to all students including all subgroups within the school for the

purpose of helping the school make adequate yearly progress

● Works with the District and school sites leadership teams for the purpose of developing and implementing

a staff development plan that supports the professional development needs

● Assists teachers with the effective use of instructional technology for the purpose of meeting the

demands of the California Common Core State Standards (CCCSS), thus improving teachers’ instruction

and increasing students’ capacity

● Provides assistance to teachers in analyzing test data and student work for the purpose of planning

instruction that targets identified needs

● Assists teachers in designing and implementing lessons and assessments that reflect the use of best

practices and are correlated to the CCCSS for the purpose of providing instruction that will increase

academic achievement for all students

● Assists teachers in developing classroom management strategies that foster a climate conducive to

academic achievement for students in all subgroups for the purpose of raising achievement and addressing

the academic needs of all students

● Provides model lessons for teachers in academic areas for the purpose of improving effective instructional

practices

● Assists teachers in selecting appropriate resources and instructional strategies for the purpose of

implementing the District IAP

● Guides and assists grade level and content area teams in the development of lessons and common

assessments for the purpose of gathering data that will be used to target specific needs

● Assists teachers in using targeted flexible grouping for the purpose of addressing academic deficiencies

appropriately and providing opportunities to accelerate academic performance

● Leads the school in providing extended time on task for underperforming students for the purpose of

increasing academic performance to meet or to exceed the standards

● Keeps current on the research and information related to school improvement for the purpose of

providing instruction that is supported by research-based practices



Other Functions
● Daily attendance and punctuality is expected

● Prepares forms, records, and reports as directed

● Attends meetings and trainings as directed

● Performs other duties as assigned

Qualifications
Knowledge of:

● Expertise in standards-based instruction, curriculum design, effective instructional strategies and
techniques, multiple assessment tools and professional development delivery systems

● District, school site and program policies and procedures
● State and District curriculum requirements
● Effective interpersonal communication skills
● Rules and regulations of State and Federal Programs
● Effective instructional technology

Ability to:

● Serve diverse needs
● Provide effective instructional leadership to support teachers’ instruction and students’ learning
● Make data driven decisions
● Work collaboratively
● Provide professional development
● Communicate effectively
● Plan and organize work
● Meet schedules and timelines
● Utilize instructional technology effectively

Experience
Must have three years successful teaching experience

Selection Procedure
Appointment by Assistant Superintendent of Curriculum and Instruction with Superintendent and

governing board approval

Physical Demands
The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

The employee is required to: regularly stand, walk, sit, and talk or hear; occasionally reach with hands and
arms; frequently lift and/or move up to 10 pounds such as boxes of books and teaching material;
frequently interact with the public and other staff; and occasionally work extended hours. Specific abilities
include close vision, distance vision, peripheral vision, the ability to adjust focus, the ability to hear
conversations in quiet and noisy environments, and the ability to speak clearly in order to exchange
information and make presentations. Some driving is necessary.



Work Environment
The work environment characteristics described here are representative of those an employee encounters
while performing the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

The noise level in the work environment is usually quiet to moderate. Work is performed mostly indoors
with some outdoor work. The employee is required to interact occasionally with dissatisfied or abusive
individuals. The employee is directly responsible for the safety, well-being and work output of students.

The information contained in this job description is for compliance with the Americans with Disabilities Act
and is not an exhaustive list of the duties performed for this position. Additional duties are performed by
the individuals currently holding this position and additional duties may be assigned
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