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Sweetwater County School District No. 2, Green River, Wyoming 

Professional Staff Recruiting/Posting Of Vacancies/Hiring 

 

 

The Board recognizes that, to a great extent, the quality of instruction is related to the abilities 

and performance of personnel in the district.  The Board and administration will make a strong 

effort to recruit highly qualified personnel and to assign them to positions wherein they can make 

their maximum contribution. 

 

Qualifications 

 

Candidates for regular teaching positions will possess, as a minimum, a bachelor’s degree from 

an accredited institution, and hold or be qualified for a Wyoming teaching certificate.  

Administrators, supervisors, and specialized personnel, such as counselors, will possess or be 

qualified for the appropriate Wyoming certificate.  Candidates will also meet North Central 

Association requirements. 

 

All candidates will complete and file a current formal application and furnish transcripts of all 

college work and a set of current confidential credentials. 

 

Eligibility to Participate in ELL Instruction 

 

The following procedure will be used as part of the district’s recruiting and hiring practices to 

certify the written and oral English proficiency levels of our ELL instructors: 

 

1) Those born in the USA (or a predominantly English-speaking country) who report 

their first language is English will provide a birth certificate and a high school 

diploma from a school where the language of instruction is English, OR a college 

degree from a college or university where the language of instruction is English, OR 

teacher certification and Highly Qualified status in English. 

 

2) Those whose first language is not English will need a proficient level score on the 

TOEFL exam or similar English Language Fluency exam, OR a college degree from 

a college or university where the language of instruction is English, OR 

documentation showing successful education in an English speaking college or 

university. 

 

The documentation for each ELL instructor will be kept in that employee’s personnel file in the 

district’s Human Resources Department. 

 

Recruitment, Selection, and Appointment 

 

There will be no discrimination in recruitment or employment in relation to race, religion, color, 

national origin, sex, or any other basis of unlawful discrimination.   
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Sweetwater County School District No. 2, Green River, Wyoming 

In the recruitment of personnel for vacant administrative/supervisory positions, the 

superintendent will not overlook qualified staff members already employed by the district.  Staff 

vacancies will be made known to present employees. 

 

The recruitment and selection of personnel are responsibilities of the superintendent.  Insofar as 

is possible, the superintendent or his designated personnel officer will consult with appropriate 

administrative staff members regarding candidates and receive their recommendations regarding 

the hiring of personnel. 

 

Appointments will be made by the Board from a selection of candidates by the superintendent.  It 

shall be the responsibility of the Board of Trustees to interview and select the superintendent.  

The Board shall reserve the right to include others in the selection process should it see fit. 
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Legal Ref.: Wyoming Education Policies Manual, codes CB, GCA 


