
 
 
 

 
 

Board Briefs are a quick summary of agenda items from the meetings of the Board of Trustees.  It is not intended to be a 
transcript or minutes, but a next-day fingertip reference to the actions of the Board.  Please visit our Agenda Online page, 
where you can find the presentations and documents attached to each item. 

 
Item 14.1. Report, Discussion and Possible Action to Certify Positive Status of Budget After Second 
Interim Financial Report  
 
 
The Education Code requires school districts to prepare interim financial reports as of October 31 and January 31 of each 
fiscal year. The Second Interim Report for all the Pleasanton Unified School District (PUSD) Funds as of January 31, 2015 
is enclosed (attachment A). Following are highlights of the significant changes that the PUSD has made in the operating 
budget since the First Interim Report was approved by the Board in December 2014, and in the projection of revenues, 
expenditures and fund balance at June 30, 2015. The PUSD budgeted $0.5M of supplemental funding to provide 
additional services to targeted students including socio-economically disadvantaged, foster youth and English learners. 
The annual actions and services that are provided are identified in the Local Control and Accountability Plan (LCAP). The 
accounting of the supplemental funding is included in the documents (attachment B). 
 
The contribution to our Special Education Program was reduced by $0.3M. Specifically, non-public school (NPS) and non-
public agency (NPA) related services experienced a decrease of $0.2M and SELPA billbacks of $0.1M. Billbacks are 
payments for excess costs incurred by participating districts such as Livermore and Dublin for services provided to 
Pleasanton students. 
  
As reported at First Interim, the Tri-Valley Regional Occupational Program (TVROP) has committed to return funds to 
member districts on a one-time basis.  The total amount received from the TVROP is $540K, an increase of $40K from 
earlier estimates.  While the TVROP recommends using funds for any Career Technical Education (CTE) needs including 
equipment and training, the PUSD has discretion on how to use these dollars, and will be using them to fund the one-time 
restorations approved for FY15/16. 
 
As a result of the approved tentative agreement between the PUSD and the California School Employees Association 
(CSEA) employees, the PUSD adjusted salaries and benefits by $0.5M to reflect the two percent (2.0%) ongoing increase 
to the salary schedule and Special Supplement Pay (SSP) towards health and welfare benefits.  
 
Included in the attachments (attachment C) is the accounting of the Common Core State Standards (CCSS) funds.  The 
CCSS budgets approved throughout the year are included, as well as expenditures from July 1, 2013 through January 31, 
2015.  CCSS funds must be spent by June 30, 2015.  Please note the professional development budget was reduced by 
$33K.  The same amount was budgeted for the teacher on special assignment (TOSA) to assist with the preparation and 
implementation of the Smarter Balanced Assessments during the spring of 2015. 
 
More information on the budget detail can be found on Agenda Online. 
  
 
Outcome: Trustees voted 5-0 to approve/certify the positive status of the budget after the second interim financial report. 
 
 

 
Item 14.2. Report and Discussion of the First Reading of Social Media Guidelines 
 
 
The Pleasanton Unified School District (PUSD) realizes that part of 21st century learning is adapting to the changing 
methods of communication.  The importance of teachers, students and parents engaging, collaborating, learning, and 
sharing in these digital environments is a part of 21st century learning.  To this aim, PUSD has developed the following 
guideline to provide direction for instructional employees, students and the school district community when participating in 
online social media activities to keep in compliance with the Children’s Internet Protection Act (CIPA). 
 

 
Outcome:  This item was for discussion only; no action was taken. This item will be brought back to the March 24, 2015 
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meeting of the Governing Board. 
 
 

 
Item 14.3. Report and Discussion on Mandated Reporter Training 
 
 
Assembly Bill 1432 requires annual mandated reporter training related to suspected child abuse and child neglect for all 
school employees beginning with the 2015-16 school year.  This item was an update to the Board on the status of AB1432 
implementation in the Pleasanton Unified School District. 
 
 
Outcome:  This item was for discussion only; no action was taken. 
 
 

 
Item 14.4. Report and Discussion of Energy Management and Conservation Program Opportunity with 
Cenergistic, Inc. (15 Minutes) 
 
 
The Pleasanton Unified School District has a continuing interest in working to control energy costs and promote 
environmental stewardship.  To this end, staff has been investigating opportunities to implement a program that would 
result in significant savings in gas, electricity, and water without additional cost to the District. 
 
Staff from the Maintenance, Operations, Facilities, and Transportation (MOFT) and Purchasing departments researched 
the types of programs offered that would meet this criteria.  At the end of last year, staff identified and met with two 
vendors who offered behavior-based programs.  Subsequently, an RFQ for an Energy Management and Conservation 
program that would be based on behavioral changes, as opposed to the upgrade of current equipment, was issued.  The 
RFQ was posted on our website and distributed to two vendors on January 30, 2015.  A copy of the RFQ is attached to 
this item in Agenda Online (attachment A). 
 
The response, from Cenergistic, Inc., was received prior to the deadline of February 13, 2015.  A copy of their proposal is 
attached to this item (attachment B).  The single response reflects the uniqueness of this type of program, as most 
conservation programs are based on investment in equipment upgrades rather than behavior changes. 
 

 
Outcome:  This item was for discussion only; no action was taken.  This item will be brought back to the March 24, 2015 
meeting of the Governing Board. 
 
 

 
Item 14.5. Report, Discussion and Possible Action to Sunshine the Initial Bargaining Proposals for 
2015-16, with the California School Employees' Association 
 
 
Under provisions of the California State Collective Bargaining Act, each party, prior to the beginning of formal negotiations, 
must present (Sunshine) their proposals at a public meeting of the Board.  Both the California School Employees 
Association and the District are presenting their proposals in order to initiate formal negotiations for the 2015-16 school 
year.  The District's proposal is available on Agenda Online.  
  

 
Outcome: Trustees voted 5-0 to approve the Initial Bargaining Proposals for 2015-16, with the California School 
Employees' Association. 
 
 

 
14.6. Report, Discussion and Possible Action to Hold a Public Hearing and Accept Public Comment on 
the Association of Pleasanton Teachers' Initial Bargaining Proposal and the District's Initial Bargaining 
Proposal for the 2015-16 School Year 
 
 



Under provisions of the California State Collective Bargaining Act, each party, prior to the beginning of formal negotiations, 
must present, "Sunshine," proposals at a public meeting of the Board in order to "reopen" articles of the Collective 
Bargaining Agreement. The public has the right to comment on the proposals initially presented on February 24, 2015, by 
APT and the District at a public hearing.  A copy of the District's Initial Bargaining Proposal and APT's Initial Bargaining 
Proposal are available on Agenda Online. 
 

 
Outcome: Trustees held a public hearing and voted 5-0 to approve the Association of Pleasanton Teachers' Initial 
Bargaining Proposal and the District's Initial Bargaining Proposal for the 2015-16 School Year. 
 

 
 


